A NEW How Program Works

PORGERA Each year, NPL delievers its Industrial Training
Program through a structured process overseen by
the Employee Development (ED) team.

The ED team requests trainee requirements

from Heads of Departments (HODs) across the
operation. This ensures that placements are aligned
with operational needs and available learning
opportunities. Once requests are received, the

ED team consolidates the information and notifies
departments of the number and types of trainees
who will be allocated.

Selection of trainees follows a priority system, with
75% of placements reserved for key groups such as
NPL - sponsored students, employee dependents,
and students from host and impact communities
including Porgera, Tari, and Enga. Eligible applicants
are then matched with appropriate departments
based on their field of study.

During the twelve-week training program, trainees
rotate across sections within their assigned
departments to gain broad exposure and practical
experience. At the end of the program, participants
are awarded certificates in a presentation ceremony
attended by their HODs and NPL management,
marking the successful completion of their training.
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How To Apply

Students interested in joining NPL'’s Industrial
Training Program are encouraged to apply through
the company’s formal recruitment process.

Each year, the Employee Development (ED) team
issues a call for applications after departments
confirm their training needs. Notices are usually
released in September, outlining placement
opportunities, eligibility requirements, and deadlines.

Applications must include a cover letter, current
CV, academic transcripts, and proof of enroliment
at a recognized institution. Applicants from

host communities, NPL-sponsored students, and
employee dependents are encouraged to apply, as
these groups are given priority during selection.

All applications are submitted through the online
Recruitment ORC portal, where they are reviewed
and sorted according to discipline. Shortlisted
candidates are then matched to relevant departments
based on their field of study.




