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Scholarship Process

The NPL Scholarship provides opportunities for
deserving students through a structured process of
recruitment, verification, and awarding.

1. Recruitment Process

Applications open from October-December. Eligible
applicants are 2nd-4th year students with a GPA
above 3.5, particularly from the project’s footprint
areas (Porgera-Paiela District, Tari District, and Enga
Province).

All submissions are reviewed by NPL’s Employee
Development team, which carefully assesses
eligibility. Shortlisted candidates then proceed to the
Verification stage for further screening

2. Verification Process

The Verification Process is managed by NPL'’s
Community & Social Responsibility (CSR)
Department, which brings together Community
Relations Officers (CROs) from the mining tenements
to confirm applicants’ eligibility. CROs ensure
candidates are genuine Porgera CAT 1-2 (SML, LMP)
applicants, with four CROs signing verification forms.

Final verified lists are then sent to the respective
schools’ academic departments to confirm
applicants do not already hold government or other
scholarships.

3. Awarding Process

The final list of successful applicants is submitted
to the Human Resources Manager and General
Manager for approval.

Recipients are notified by email and issued
Sponsorship Contracts to sign and return within
seven days.

Once contracts are confirmed, the school’s bursar
and academic staff process tuition and boarding fees.
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How To Apply

Once the NPL Scholarship application is open:
1. Prepare for the following:

* Academic transcripts/records

* Proof of secondary school completion

* Any dependent status documents (if applicable)
2. Submit your application online via NPL’s
Recruitment ORC Portal.

Ensure your GPA meets the minimum requirement:
Maintain a Grade Point Average (GPA) of 3.5 or
above, or at least 75% cumulative average

Beyond Sponsorship

The NPL Scholarship is more than just financial aid -
it opens pathways for career development:

* Indistrial Training: Recipients will be offered 90
days of industrial training at NPL’s operations
site, giving them practical experience in the
mining sector.

NPL GDP: Outstanding final-year recipients will
be considered for retention under the Graduate
Development Program (GDP), positioning them
for long-term employment and leadership roles in
the industry.




